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)'. . fi'rkfighters, dny individual w!,o has' ' 
authority kn the interest of the municipal : < '.I ) employer to hire, tr&sfcr, suspend, lay 

1 . - off, recalL, promote, discharge, assicln, 
'; ' . ../ .. .d ‘.. c .-' .' . reward o?-discipline‘other OmployPs or to. i _. 
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cedur?s, which appointment shall 1~ suhjq%t. ., 
.r _ .f :, to confirmation by the C&ncil. IIn shall r! ' '; . . :. -.; ,t ) . l.l al& perform the duties &f-one of the other . L !-.... -: 'y . '.. .f . . . ' : -_ insnecti& departments.. !‘ ? I \ . . t .. ' n; ;- i 
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,e : . 'Ch$,ef Insp&t&; mayq;,'m@hars o'f t?k'd@partmenk &d bt&r-City , ' I, '. ,a . . '! 3 I . ?. . _* _ 
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_I. .; I . - / The~~~o~j.spion'~ust havk evi&c?ncp upon which ko Lh$+se' . 
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l -,’ .*i.ts findi$s. suf'fi.cien;tp+ make such ?indinyrs reasonable. - ..Tll+ . ' :. . : . . .* . : ^ i : ! .- 
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: .I ....; :Two &casi~ns:o'!'partiq/patio~ in hiring hg &e City ‘- 
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, 2.~ , of .Cudahy:$F nqc'an 1 ,. '. ..! ji $prBssitie demonstrafiQn of 'a supervisory_role.,,.- . t -_ ,_.. i ) 8 :,. . I. : .._ - $ .li ,'y ! ._ 2 : 1. f 
'The Chief .I+$'&brF ies&fied. his r&'ih that regard Gas not , 1 y 
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I unique. and! other?'Ikspect&s could.have..performed the same function. 
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i z The"recoLd furthcr'sh,ows that the Ch<ef Inspaotor and the E,&&ic,al , * .* ? f _- c 
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'I -.c ' ) i_ ,. ~. r .-. The 'Chic?.f,In&c?ctor has o;F,2r unique responsihilitiPs; . 1 
ta' cond&n both commercial and msidential bufldinc;: __ i' , . > * 
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